Speech and Hearing BC Policy Statement & Procedures

VI.3
AREA:  Human Resources
SUBJECT: Job Promotions




POLICY: 
Promotions will be made on the basis of qualifications, ability and performance.  This ensures equality of treatment and opportunity for all employees and applicants.  Speech and Hearing BC recognizes that promoting from within is good business practice, is a powerful employee motivator and can generate loyalty through the recognition of individual merit.
CONSIDERATIONS:

A promotional opportunity is defined as a promotion to a job with a higher rate of pay and wage range than the employee’s present position.  The policy applies to all job vacancies where the employee meets all essential required qualifications outlined in the job description.  The essential required qualifications may include level of education, designation by a professional organization or receipt of a license to practice as found pursuant to the Health Professions Act.

Any staff member applying for a promotion must have been in his/her current position for at least six months or within the organization for six months.  Successful applicants will be subjected to a three month trial assessment period, and the Speech and Hearing BC V1.6 Job Trial Assessment Period policy will apply.
Exceptions:

None
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