Speech and Hearing BC Policy Statement & Procedures

VI.26
AREA:  Human Resources
SUBJECT: Wages
POLICY:  
Speech and Hearing BC is committed to a fair remuneration for employees work. 
CONSIDERATIONS: 
Speech and Hearing BC will review employee wage structures on an annual basis. 

Wage increases may be offered to employees to cover inflationary costs or to recognize an increase in duties and responsibilities.  

Any increase in duties or responsibility will be agreed with the employee in writing.  Any changes to duties and responsibilities and/or increase in wages will need to be agreed by Provincial Council.

Bonuses may be paid in recognition of excellent and outstanding work by employees that result in positive benefit to Speech and Hearing BC members.   Any bonus payment is at the discretion of Provincial Council and must be agreed by Provincial Council. 

Exceptions:
None
Monitoring/reporting Frequency:  Annual or as required by changes to Employment Standards. Date Policy Approved:  March 3, 2015. Date Last Revised:  Dates Reviewed: June 10, 2018.

