Speech and Hearing BC Policy Statement & Procedures

VI.23
AREA:  Human Resources
SUBJECT: Minimum Daily Pay Requirements
POLICY:  
Speech and Hearing BC Recognizes the Employment Standards Act for the purposes of minimum daily pay. 
CONSIDERATIONS: 

1. If as required by an employer an employee reports for work on any day, the employer must pay the employee for a minimum of 2 hours at the regular wage whether or not the employee starts work, unless the employee is unfit to work or fails to comply with Part 3 of the Workers Compensation Act, or a regulation under that Part.

2. Whether or not the employee starts work, the employer under subsection (1) must pay the employee for a minimum of 4 hours at the employee's regular wage if the employer had previously scheduled the employee to work for more than 8 hours that day, unless:

(a) The employee is unfit to work or fails to comply with Part 3 of the Workers Compensation Act, or a regulation under that Part, or

(b) The work is suspended for reasons completely beyond the employer's control, including unsuitable weather conditions.  If work is suspended completely beyond the control of Speech and Hearing BC the employee will still be paid for at least 2 hours work.

Exceptions:

None
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