Speech and Hearing BC Policy Statement & Procedures

VI.21
AREA:  Human Resources
SUBJECT: Meals and Rest Periods
POLICY:  
Speech and Hearing BC recognizes that breaks and rest periods are an important part of satisfactory working life
CONSIDERATIONS: 

An employee will not work more than 5 hours in a row without a half-hour unpaid meal break.  The meal break lasts at least a 1/2 hour.

An employee who is required to work or be available for work during a meal break will be paid for the meal break.

An employee may make use of 2 rest periods, “coffee breaks”, during a work shift in excess of 6 hours.  Rest periods may not be taken consecutively; normally they are expected to be used one at a time one in the first half of the shift and the other in the second half of the work shift.

An employee may make use of 1 rest period “coffee break” during a work shift that is less than of 5 hours.  

Rest periods will not be longer than 15 minutes in duration.

An employer must either:

(a) Ensure that an employee has at least 32 consecutive hours free from work each week, or

(b) Pay an employee 1 1/2 times the regular wage for time worked by the employee during the 32 hour period the employee would otherwise be entitled to have free from work.

An employer must ensure that each employee has at least 8 consecutive hours free from work between each shift worked.

Exceptions:

None
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