Speech and Hearing BC Policy Statement & Procedures

VI.20
AREA:  Human Resources
SUBJECT: Maternity and Parental Leave
POLICY:  
Speech and Hearing BC values the importance of family in an employee’s life.  On occasions where an employee needs to be absent from the workplace for the birth or adoption of a child, Speech and Hearing BC will provide reasonable time away for the employee.
CONSIDERATIONS: 
Speech and Hearing BC will follow all provisions within the Employment Standards Act for the purpose of defining unpaid maternity or parental leave for birth or adopting parents.

Maternity leave

1. A pregnant employee who requests leave under this section of the Employment Standards Act is entitled to up to 17 weeks of unpaid leave:

(a) Beginning - no earlier than 11 weeks before the expected due date and no later than the actual birth date 

b) Ending – no earlier than 6 weeks after the actual birth date unless the employee requests a shorter period, and no later than 17 weeks after the actual birth date.

2. An employee who requests leave under this section after the birth of a child or the termination of a pregnancy is entitled to up to 6 consecutive weeks of unpaid leave beginning on the date of the birth or of the termination of the pregnancy.

3. An employee is entitled to up to 6 additional consecutive weeks of unpaid leave if for reasons related to the birth or termination of the pregnancy she is unable to return to work when her leave ends under subsection (1) or (2).

4. A request for leave must be given in writing to the employer.  If the request is made during the pregnancy it is to be given to the employer at least 4 weeks before the day the employee proposes to begin leave and if required a request must be accompanied by a medical practitioner’s certificate stating the expected or actual birth date or the date the pregnancy terminated or stating the reasons for requesting additional leave under subsection (3).

5. A request for a shorter period under subsection (1) must be given in writing to the employer at least one week before the employee proposes to return to work and if required by the employer be accompanied by a medical practitioner’s certificate stating the employee is able to resume work.

6. A birth mother who has taken pregnancy leave is entitled to up to 35 consecutive weeks of unpaid leave.  A birth mother who has not taken pregnancy leave is entitled to take up to 37 weeks of unpaid leave.

Parental Leave
A birth father or an adopting parent is entitled to up to 37 consecutive weeks of unpaid leave.  This leave may be extended by up to 5 weeks if the child requires additional period of parental care.
Birth parents must give their employers at least 4 weeks written notice of their intention to take parental leave.

Speech and Hearing BC may require an employee to provide a medical certificate in support for a request for leave or a leave extension.

Employment is considered continuous for any employee on this type of leave for the purposes of calculating wage increases, annual vacation and termination entitlements as well as for entitlement to health and welfare benefits.  The employee is responsible to continue to pay any premiums which would normally be the employee's responsibility. The failure of an employee to maintain their premium may result in cancellation of benefits.  

Exceptions:
None
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