Speech and Hearing BC Policy Statement & Procedures

VI.18
AREA:  Human Resources
SUBJECT: Jury Duty
POLICY:  
Speech and Hearing BC recognizes the requirement of all citizens to participate as jurors in the justice system.  Speech and Hearing BC provides time away from the workplace when an employee is called for jury duty.
CONSIDERATIONS: 

An employee who is required to attend court will be entitled to paid leave for the duration of the jury duty.

Any paid leave benefit entitlement under this policy will be reduced by the amount the employee receives as 'jury duty pay' for their service to the court.

Employees will be required to provide a copy of their jury duty notice as well as a record of 'jury duty pay' to receive any benefit.

Employment is considered continuous for any employee on this type of leave for the purposes of calculating wage increases, annual vacation and termination entitlements as well as for entitlement to health and welfare benefits.  The employee is responsible to continue to pay any premiums which would normally be the employee's responsibility. The failure of an employee to maintain their premium may result in cancellation of benefits.  

Exceptions:

None
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