Speech and Hearing BC Policy Statement & Procedures

VI.16
AREA:  Human Resources
SUBJECT: Compassionate Care 
POLICY:  
Speech and Hearing BC values the importance of family in an employee's life. On occasion where an employee needs to be absent from the workplace to care for an immediate family member who is gravely ill, Speech and Hearing BC will provide leave in accordance with the Employment Standards Act compassionate care leave provisions and regulation.

CONSIDERATIONS: 
An employee can take up to eight weeks of unpaid leave within a 26 week period to care for a gravely ill family member.  The employee must obtain a medical certificate which states that the family member is ill with a significant risk of death within 26 weeks.

Speech and Hearing BC will consider any request for additional unpaid leave for compassionate care purposes.  The granting of additional leave will be based on the individual merits of each case.  Speech and Hearing BC is committed to not withholding this unpaid leave unreasonably.

For the purposes of this policy "immediate family member" is defined in accordance with the Employment Standards Act as an employee's grandparent, parent, guardian, step parent, child, step child, spouse, sibling, grandchild and one significant member of employee's extended family who is considered to be a positive role model in their lives.

Employment is considered continuous for any employee on this type of paid or unpaid leave for the purposes of calculating wage increases, annual vacation and termination entitlements as well as for entitlement to health and welfare benefits.  The employee is responsible to continue to pay any premiums which would normally be the employee's responsibility.  The failure of an employee to maintain their premium responsibility may result in cancellation of benefits.

Exceptions:
None
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