Speech and Hearing BC Policy Statement & Procedures

VI.12
AREA:  Human Resources
SUBJECT: Conflict of Interest
POLICY:  
Speech and Hearing BC is committed to acting in the best interest of its members, the public and the Association at all times.

CONSIDERATIONS: 

It is expected that Speech and Hearing BC members will keep their role as private citizens separate and distinct from their responsibilities as volunteers of Speech and Hearing BC.
A conflict of interest occurs when an individual has competing interests or loyalties with the Association.  It exists where a member is able to gain a private advantage or may be perceived to have gained a private advantage because of their membership of Speech and Hearing BC.
A conflict of interest may be “real”, “potential” or perceived.  The same duty to disclose applies to each.  Disclosure of a conflict of interest does not remove conflict of interest.

Conflicts of interest may include the following situations:
· A Speech and Hearing BC member being offered a gift

· Volunteering on a Board or Not-for Profit that would conflict with the mission of Speech and Hearing BC or that would create a negative image for Speech and Hearing BC.
Exceptions:

None
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