Speech and Hearing BC Policy Statement & Procedures

VI.10
AREA:  Human Resources
SUBJECT: Termination of Employment
POLICY:  
Speech and Hearing BC is committed to treat employees fairly and consistently at the end of the employment relationship.

CONSIDERATIONS:

In compliance with the Employments Standards Act, where an employee is terminated without cause (organizational restructuring, position redundancy, where work or conduct is unsatisfactory but the burden for establishing “just cause” is not met, or other relevant organizational change) and an employee has completed a consecutive period of employment, the notice period is defined below:

•
Three months to one year - One week’s notice

•
Completion of one year - Two week’s notice

•
Completion of three years - Three weeks’ notice

· Each additional completed year - One additional week’s notice to a maximum of eight weeks

Speech and Hearing BC further recognizes that where a regular employee is terminated without cause there are additional responsibilities placed on Speech and Hearing BC at common law.  Speech and Hearing BC’s policy in such cases shall be to offer departing employees a maximum of two additional weeks of notice per completed year of service in addition to any entitlement under the Employment Standards Act.  Where pay-in-lieu of notice is offered and the amount is in addition to the employee entitlement under the Employment Standards Act, Speech and Hearing BC will require that the departing employee agree in writing to indemnify and release Speech and Hearing BC from any and all liability that may result from the terminated employee relationship.

Exceptions:

The policy does not apply to those who resign their position, are retiring from their position, who are terminated for “just cause”, employees who have been offered and refused reasonable alternative employment and employees hired for a specific period of time.
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