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AREA:  Human Resources
SUBJECT: Hiring Practices




POLICY:  
Speech and Hearing BC will utilize objective and consistent external recruitment and selection practices that reflect the cultural diversity of the community and clients served by BCASLPA members. 
CONSIDERATIONS:

Speech and Hearing BC adheres to the human rights principle to make decisions on hiring, promotion, job assignment and training on the basis of qualifications, ability and performance.  This ensures the equality of treatment and opportunity for all employees and applicants.

As defined by BC Human Rights Code at no time will Speech and Hearing BC discriminate against any applicant on the basis of race, colour, ancestry, place of origin, political belief, religion, marital status, family status, physical or mental disability, gender, sexual orientation, age, conviction unrelated to employment, except where such discrimination constitutes a bona fide occupational requirement.

Legislation further recognizes that Speech and Hearing BC has a legitimate right to obtain the most qualified and suitable candidate for a particular job.
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